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WHEATLEY HOMES EAST — EQUAL OPPORTUNITIES POLICY

We can produce information on request in large print, Braille, tape and on disk.
It is also available in other languages. If you need information in any of these
formats please contact us on Freephone 0800 479 7979.
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0800 479 7979.

Si vous nous le demandez, nous pouvons vous remettre ces informations

en d'autres langues, en braille ou sur cassette. Si vous souhaitez que ces
informations vous soient fournies sous I'un de ces formats, contactez-nous en
composant le 0800 479 7979.
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Na Pana/Pani zyczenie mozemy zapewnic te informacje w innych jezykach,
alfabetem Braille'a lub na kasecie. Jesli chciat(a)by Pan(i) uzyskac te informacje
w ktdrejs z tych form, prosimy skontaktowac sie z nami pod numerem telefonu
0800 479 7979.

Haddii aad na weydiisato waxaanu warbixintan kugu siin karaa iyadoo ku goran
luugad kale, farta ay dadka indhaha la’ akhriyaan ama cajalad ku duuban. Haddii aad
jeclaan lahayd in warbxintan lagugu siiyo mid ka mid ah gaababkaas, fadlan nagala
soo xidhiidh telefoonka 0800 479 7979.

Mo Bawen npockbe AaHHaA MHOPMaUKMA MOXKeT ObITk NPEAOCTaBNEHA HA ApYIruX
A3bIKax, WwpudTom Bpaina wnn B ayauosanncu. Ecni am Tpebyetca nHhopmauma
B OfIHOM M3 3TUX (hOPMATOB, NO3BOHMTE HamM no Homepy 0800 479 7979.
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WHEATLEY HOMES EAST — EQUAL OPPORTUNITIES POLICY

Equal Opportunities

Wheatley Homes East Limited (WHE) is committed to embracing diversity, promoting
equal opportunities for all and eliminating unlawful discrimination in all areas of its
work.

The organisation will not discriminate between persons or groups of persons on the
grounds of gender, sexual orientation, marital status, race, disability, age, language,
social or country of origin, religion or other personal attributes, including beliefs or
opinions such as, political, social and religious beliefs/opinions.

General Principles

WHE recognises that discrimination can be direct or indirect.

All applications for housing, employment and membership will be monitored to
ensure that the policy is being followed. The data gathered will be treated in strictest
confidence and will not be taken into account when assessing applications.

All employees have a legal responsibility to adhere to and actively promote the
Equality & Diversity Procedure across all service areas throughout the organisation.

Employees must not discriminate, harass, victimise, abuse or intimidate employees
or any other persons on any grounds. In addition, WHE expects employees to report
to their Line Manager any discriminatory behaviour they become aware of.

The organisation will provide appropriate training to ensure that employees are
aware of their responsibility for promoting equality and diversity.

Disciplinary action will be taken against employees who are found to have infringed
these procedures.

The organisation will, where possible, consider any reasonable adjustments in
relation to accommodating any religious observances which employees follow, such
as time off to carry out religious worship.

As a Disability Confident employer, the organisation will give fair and full
consideration to disabled applicants with regard to their aptitude and ability.
Wherever possible, the organisation will make reasonable adjustments under the
Equality Act and will make every effort to continue the employment of any employee
who becomes disabled during employment.
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